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SUMMARY

Podorozhniy A. Yu. Historical and legal analysis of the development of legislation on disci-
plinary liability at the time of the existence of the USSR. Due to the fact that disciplinary responsibility
ensures the effective organization of social work and the concerted, purposeful activity of the participants in the
manufacturing process, it requires research in order to further improve and reform it. But in order for the rules of
labor legislation in the field of disciplinary responsibility to correspond to the level of development of social and
market relations in society, it is necessary to make research in its historical and legal aspect, which is necessary
in order for the positive experience of the past years to be properly reflected in the legislation of modern Ukraine.

The analysis of the history of formation and development of this institute, especially during the
existence of the USSR, remains insufficiently studied. It is known that the legislation of the Soviet Union
most significantly influenced the development of today regulatory support of this area of public relations.

In the article, on the basis of the analysis of scientific literature, a historical and legal analysis of
the development of legislation on disciplinary liability in the time of existence of the USSR has been carried
out. The author has proved that during the period of existence of the USSR legal regulation of disciplinary
liability is characterized by the fact that the rules of the current legislation were extended to all categories
of employees, without distinguishing categories, occupation, and the direction of employees’ work. It has
been emphasized that during this historical period cruel methods of strengthening the discipline of labor
were used, as well as strict measures of disciplinary responsibility.

Thus, the Labor Law Codes of 1918 and 1922 reflected state policy in the field of labor relations
regulation, where criminal liability was again applied in the form of disciplinary sanctions, while other
disciplinary measures were already applied.
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