Vyacheslav V. Harkusha. Peculiarities of the procedure of selection and appointment of a judge. The deals with state
of modern staffing of the judiciary, the problematic issues of the selection and appointment of a judge. In particular, the legislation
that determines the procedure for selection for the position of a judge, as well as the stages of such selection are analyzed. The
shortcomings of the legislation have been identified and proposals have been made to improve and optimize this procedure.

It is proposed to adopt the Law of Ukraine, which will amend the procedure for forming the High Qualification Commission
of Judges of Ukraine. Take measures to elect members of the High Qualifications Commission of Judges of Ukraine and complete
the selection for the position of a judge of a local court, as well as continue the competition for vacant positions of appellate courts.

It is proposed to simplify the selection procedure for the position of a local court judge. It is reasonable to carry out special
training of candidates for the position of a judge only in the specialty chosen by the candidate. Due to this, you can at least halve
the period of special training - from 12 to 6 months.

It is also justified inexpediency to conduct 2 exams during the selection - entrance and then qualification. It is proposed to
unite them and immediately after the selection exam to conduct a qualifying exam, to determine the rating of candidates, on the
basis of which to hold a competition for vacant positions of judges in specific courts. Taking into account the specializations chosen
by the candidates, it is proposed to carry out special training with an internship in the court where the candidate won the compe-
tition. During the special training, a special examination of the candidate and his / her integrity must be performed. In case of
successful implementation of the special training program and passing the special examination of the candidate, the High
Qualification Commission of Judges of Ukraine (or the High Council of Justice) submits to the President applications for
appointment. It is proposed to conduct an interview with the candidate only in the event that the results of a special inspection will
establish the circumstances that require additional explanations of the candidate.

It is also proposed to enshrine at the legislative level a strategy for the development and improvement of the administration
of justice for at least 10 years. Changes to the legislation and adjustment of certain norms are possible only within the framework
of the adopted strategy.
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